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Background

• In a single family medicine residency program (FMRP), countless hours and 
resources are put into selection and recruitment of potential residents during the 
Canadian Residency Matching Service (CaRMS) cycle. 

• Despite that amount of effort, there were 254 unmatched family medicine (FM) 
positions across Canada after the first iteration of CaRMS 2024. 

• This study was designed to determine the ranking intentions, preferences, and 
influencing factors of applicants to the University of Alberta’s (UofA) FMRP.
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Methods
● Cross-sectional survey of all Canadian Medical Graduates who 

were offered an interview at the UofA FM residency programs 
(urban and rural)

● Survey opened after rank-order lists were due, and closed 48h 
before match day (20 Feb 2025 to 2 March, 2025)

● A total of 361 applicants were contacted: 158 (43.8%) responded.
● The survey assessed applicant’s first choice discipline, ranking 

decision, medical school/home location, and the influence of factors 
such as geography, politics, curriculum, cost of living, and 
remuneration on ranking decisions

● Approved by the University of Alberta REB (Pro00148847)
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Results: Demographics

8



Results:

9



Results: 

10



Results: 

11

4.05            4.41           2.70            2.53            3.11             3.89          3.47             3.35      3.47                3.76



Discussion

• ~95% of students offered an interview are interested in pursuing FM 
as a career; only 5% report ranking it as a backup (or not ranking)

• Factors within our program’s direct control are increasing interest in 
our programs

• Factors decreasing interest in our programs seem to be outside of 
our program’s control
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Conclusions

• This provides reassurance that the time and effort put into file 
reviews and interviews is for candidates who are interested in 
Family Medicine

• Recruitment efforts and sessions to engage medical students may
help to increase interest by increasing awareness of the program, 
although many factors are outside of a program’s control

• Residents make the biggest difference
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